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National Skills Strategy 2025 - Ireland’s Future

Published in January 2016, the Strategy sets out the Government’s commitment to improving
and using skills for sustainable economic growth, to develop a well-skilled, adaptable
workforce that contributes to, shares in and benefits from opportunities of economic

expansion.

View Strategy online at:
http://www.education.ie/en/Schools-Colleges/Services/National-Skills-Strategy/National-Skills-Strategy.html



Ireland will be renowned at home and abroad as a place where the talent of
our people thrives through:

The quality and relevance of our education and training base, which is
responsive to the changing and diverse needs of our people, society and the
economy;

The strength of relatic
education and training providers, and ¢
impact on how people are prepared for life and work;




Education and training providers will place a stronger focus on providing skills
development opportunities that are relevant to the needs of learners, society and

the economy.

Employers will participate actively in the development of skills and make effective
use of skills in their organisations to improve productivity and competitiveness.

The quality of teaching and learning at all stages of education will be continually
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Skills Council; oversee research,
advise on prioritisation of skills

Regional needs and how to secure delivery.

Skills Fora

EGFSN: research and analysis
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Regional Skills Architecture

The new network of nine Regional Skills Fora :

_ [l Provide a coherent way for employers and further and higher education providers to work
NORTH w' A b together to build the skills needs of each region;

[ Help employers to better understand and access the full range of services available across the
education and fraining system;

g ¥ [l Enhance links between education and training providers in planning and delivering
%«'ﬁ NORTH EAST programmes, reduce unnecessary duplication and inform national funding decisions.

WEST T Membership of the fora includes education and training providers, Depts. of social protection
MIDLANDS DUBLIN ,Jobs and Enterprise, Chambers of Commerce, IDA, El, enterprise reps. IBEC.

MID EAST [l Work independently to establish work programme and determine priorities for region
MID WEST 1 Nine Regional Skills Fora Managers are now appointed — see www.regionalskills.ie for more
information
SOUTH EAST
SOUTH WEST
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Regional Skills Fora: Regionalskills.ie welbsite
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national network of Regional Skills Fora has been pa reners h | DS FO rs k‘ HS
established to provide a more systematic way For
employers and the education and training system to
work together to build the supply of skills to support
job creation and the growth and development of
each region.

REGIONS NEWS DOCUMENTS & PUBLICATIONS Q

OURREGION  OURSERVICES NEWS EVENTS  CONTACTUS

The network is part of the new skills infrastructure
provided For in the new “National Skills Strategy,
Ireland’s Future”, and provides a platform For Further
and higher education providers to interact with
employers and employer representative bodies to

Our Region

skillsDataset  Qur Region

share experience and expertise and collaborate to Links
EnEEpEis et cckiiess ol mezibeka (el and] Comprising counties Cork and Kerry our region has a population of over 670,000 with
regional level, while Facilitating the sharing of good
practice at a national level. Documents almost 440,000 between the ages of 15 and 64.
There is a rich geographical diversity including I- ”
The new Network will: - callfor Cork city and some of the most scenic rural

Provide a cohesive structure for employers and the further D‘ Adioﬂ Lillk areasin the country. The region boasts a con-

and higher education system to work together in building — . . .

the skills needs of their regions; siderable industrial base and hosts some

Help employers better understand and access the full range . lti-national tions but. of th
of services available across the education and training system; major multi-national corporations bug, of the

Enhance links between education and training providers in more than 27,000 active enterprises, the vast
planning and delivering programmes, reduce dupli nand

inform national Funding decisions. majority (over 90%) have fewer than 10 per- 4l

A team of 9 Regional Skills Forum Managers are coordinating the sons employed.
work programme and activities of each Forum.

In the South-West region in 2014, the highest number of medium to large enterprises
was in industry (mainly food, metal products, MedTech, pharmaceuticals, electrical,
LATEST NEWS and chemicals) followed by the wholesale and retail sector, and accommodation and
food services (Milievi, I., 2015).
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¢ National Skills database
*National and Regional Labour Markets Bulletin,
Monitoring Ireland’s Skills Supply, Trends in «Professional body accreditation

Education and Training Outputs «Company or sector specific

* Vacancy Overview May 2014 programmes commissioned from
*Occupational Employment Projections 2020 (3 providers
yearly latest 2014) *Input by employer reps on provider
e Expert Group on Future Skills Needs sectoral boards/committees/informal links
reports *National structures and processes for
* Joint participation by employers and providers Emp|oyer targeted skills programmes e.g.
in local and regional structures. Labour inout to Apprenticeship, Springboard, ICT skills
e Links with other public bodies-Protocols with ket P . *Funding for employer led training
LEOs/INTREO etc _ marke course design bodies e.g. Skilnets, FIT
infelligence

Empl r
ploye n course and

input to
pUT ] post
aElverie completion
and assessing W%rk
; course e )
*Work based del f *Built into design of
edotjcoﬁosﬁ ong 1r\:c(iirynir?g outcomes plocemen’rs programmes and courses

programmes

* College staff with prior
business experience

e Lectures by industry
experts

*Secured by colleges for
students

ALIGNING PROVISION WITH EMPLOYER
NEEDS-
HOW DOES THIS HAPPEN ¢
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