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R&I 
systems of 

the Danube 
Region

Research Policy / 
H2020 / EUREKA / 

JPIs / ERA-NETs

Regional Policy /  
Smart 

Specialization / 
Structural Funds / 

Interreg

Enlargement 
Policy / Instrument 
for Pre-Accession

European 
Neighbourhood 

Policy & 
Instrument

Entrepreneurship / 
Competitiveness / 

EIB, etc.

Development 
funds (EuropeAid, 
Swiss, Norwegian, 

etc.)


